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AND JOB
STRUCTURE

About new Danish framework for advancing university pedagogy




JOB STRUCTURE AND
FRAMEWORK AIM

Aarhus University has a long
tradition in the field of
teaching and learning in
higher education
(universitetspaedagogik), but
implementation of the new job
structure call for an
assessment and adjustment of
existing conduct and
documentation of
pedagogical-didactical
competencies.

The work group has mapped
and collected pedagogical-
didactical practices with
competence development
and produced a line of
recommendations based

on their work and the act
about job structure for
academic staff and new
Danish framework for
advancing university
pedagogy

Centre for Educational
Development has produced a
variety of information material
based on the report
Implementering af ny
stillingsstruktur (undervisning)
paAU.

AARHUS
/v UNIVERSITET

Implementering af ny
stillingsstruktur
(undervisning) pa AU

COLLECT INFORMATION
MATERIAL HERE
Kvalitetsportalen (au.dk)


https://medarbejdere.au.dk/strategi/uddannelse/kvalitetsarbejde-paa-aarhus-universitet

FRAMEWORK

Individual competencies

A
Teaching

Exam

C
Evaluation

Level 1
Instructor, Ph.D.-students and DVIP

can, while under supervision, plan and
carry out individual teaching and thesis
supervision activities with a focus on the
students' learning

can, under supervision, organize and
carry out assessment in accordance with
the academic objectives

can, under supervision, contribute to
teaching evaluation of own teaching and
thesis supervision and to discussions
about the evaluation's significance for
the development of teaching and thesis
supervision

Level 2
Assistant professor,

scientist/researcher and study
assistant professor

masters the subject's essential
teaching and thesis supervision
practices and can independently
plan and carry out teaching, thesis
supervision and course organization,
taking into account both academic
goals and the students' learning
prerequisites

can independently plan, carry out
and evaluate assessments in
accordance with the academic
objective

can work systematically to develop
own teaching and thesis supervision
based on the teaching evaluations

Level 3
Associate professor, study associate
professor and professor

masters a broad spectrum of teaching
and thesis supervision practices

can develop, innovate and experiment
with teaching and supervisory practices

has mastered different types of
assessment and can ascertain whether
the selected assessment type is
appropriate

can develop, rethink and develop
innovative types of assessment

can develop and test new formats for
evaluating own teaching and thesis
supervision

CSE

e.g., Head of Studies or Vice Head of
Institute

can analyze, plan, implement, evaluate,
improve and re-develop courses,
educational elements or entire
teaching curricula

can participate in and take
responsibility for university pedagogical
development and innovation

can develop new and innovative
assessment types

can take responsibility for ensuring that
new types of assessment are spread at
the institution

can contribute innovatively and
systematically to the development of
teaching quality, so that the
institution's teaching, thesis
supervision and educational practices
are improved



Collegial competencies

Level 1
Instructor, Ph.D.-students and DVIP

Level 2

Assistant professor,

scientist/researcher and study
assistant professor

Level 3
Associated professor, study
associated professor and professor

CSE

e.g., Head of Studies or Vice Head of
Institute

D
Students

E
Colleagues

F
Quality
assurance

can, in collaboration with the
students, create a constructive and
learning-oriented teaching
environment

can participate in collaboration on
teaching with colleagues and/ or
students under the pedagogical
leadership of others

can ascertain the quality of own
teaching/thesis supervision and,
where relevant, seek out new
knowledge and guidance

can, in collaboration with the
students, create a constructive
and learning-oriented teaching
and study environment

can collaborate with colleagues
and students on the development
and implementation of teaching
and thesis supervision, including
on the responsibility for course
administration

can ascertain own teaching and
thesis supervision competencies
and in collaboration with others,
develop own teaching and thesis
supervision practices

can, in collaboration with the
students, develop and test new
initiatives for supporting the
teaching and study environment

can disseminate, share knowledge
and act as sparring partner with
colleagues for the development of
teaching, thesis supervision and
assessment

can carry out pedagogical
guidance of younger colleagues
and peer-to-peer collegial
supervision

can carry out university pedagogical
teaching

can carry out management functions
at the teaching and educational
program level

can conduct discipline-based
pedagogical research and
development activities

can develop teaching, thesis
supervision and training in
collaboration with relevant external
stakeholders

can contribute to quality
development and quality assurance
at educational program, department,
faculty or institution level



FRAMEWORK USE

For developing and maintain competencies

Niveau1
Instruktorer, ph.d.studerende og
ovp.

Niveau2 Niveau3
Adjunicer,forskere og studieadunkter | Studiele a profe

A 8 Kkan anahysere, tirette,
Undervisning. is gennemiare, evaluere, forbedre
alaiiteter med fokus pa de- og kan selstmndigt tirettelagge. uddannelseselementer eller hele
3 « uddannelser
vefledning og undervisnings-forlgb  undervisnings- g
mal som de studerendes lzrings- for universitetspdagogisk
forudsatinger udvikling 0g nytnkning
B B
Eorm hold ti eksamensfor mer og . om
ce fagligemsl henhold il de faglizemal denvalgte
Kan uduikle og gen-og n=nie
eksamensformer
c
Kalitets- .2
i institutionens undervisnings:,
betydning for udvking af vejlednings- of
undervisning og vejledning uddannelsespraksis bedres

Niveau 1 Niveau 2 Niveau3

Kollegaer

undervisning

undervisnings-og
uddannelsesomradet

afkursusledersiab.

n ecni oei -peer

Undervisningsudvikling

b Iollegal super vision
velleching sine undervisnings-0g.
vefledningspraksis

Aarhus Universitet
Trejborgvej 82 - 84
8200 Aarhus N

TIf...: +45 8715 0000
https://ced.au.dk

Institut fakltets- cller
Institutionsniveau

The framework is formulated generically so that
it can incorporate institutional differences and
remains robust relative to local strategic
priorities within an institution.

Ensure a necessary focus on university
pedagogy when assessing academic
qualifications during faculty hiring.

Point of departure for a discussion between
university management and a faculty member
about desired or required competence
development.

Point of departure for consideration on
progression in competence development of
individual and collegial competencies.
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Implementation of new job structure for academic staff and new
Danish framework for advancing university pedagogy can be used
as a point of departure for further improvement of teaching
competencies on AU benefitting both students, faculty members
and AU'’s strategic goal regarding international top-class research-
based education.
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